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Be the finest and most-
respected retail energy
provider in America.

m $44M
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Named America’s fastest-growing
private company in 2010 by Inc. Magazine

Named largest direct-seller of energy
in the world by Direct Selling News

Multiyear winners of highest Customer
satisfaction by J.D. Power

Accredited business with A+ rating
by the Better Business Bureau




e ——

. 5. AMBITENERGY

Created by Entrepreneurs,
for Entrepreneurs.

« Over $1 Billion in annual revenue

« Over 150k new Customers omnually Er—
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 Nearly $1 Billion paid in commissions
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Ambit Energy makes no guarantee or promise of income or business. For typical earnings, you can visit goambit.com/disclaimer to learn more.
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The Opportunity i1s Wide Open.

« Over 60 markets around the country

« Operating in 14 States and the District of Columbia
CA, DC, DE, IL, IN, MA, MD, ME, NH, NJ, OH, PA, RI, TX & VA

« Millions of potential Customers
 Billions of potential dollars in revenue

« Ambit’s current market share is less than 3%
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The Evolving Economy

Currently 43°/o By 202/

of Americans have 86.5 million
a job outside of Americans will

primary work. work a side gic

' Source: Bankrate Survey Source: Forbes




Other Side Gig Examples

GRUBHUB Uber @ airbnb Etsy \\\\K@W@////jj()

lgn "‘ instacart ™ DOORDASH eb Y flverr.




The Disadvantages

GRUBHUB Uber @ airbnb Etsy \\\\K@W@////jj()

lgn "‘ instacart ™ DOORDASH eb Y flverr.

« Schedule time around others « Work peak hours « Work In isolation

- Share personal property « Invoicing, Delivery, Billing




Ambit’s Way of Owning a Business

\\l

- Necessity everyone uses
-y Work on your own time
« Committed team to help you

/ - Referring a service; no inventory required

\
/I ‘ « Recurring monthly income opportunity

« Low Initial iInvestment




Double, $3oo Quadruple+
Triple or
QUCIdI’Up'G $225 Triple

A

Your Investment
In Your First 45 $150 | bsuBE--
Days or Less. ;

YT ——— $/795 || Investment --

27NN

No Annual Renewal




Business Building Tools

MyAmbit App
« Personal Website
\ ot - PowerZone
. g e « AmbitU Training
- s + $29.95/month

""" . First Month Free

£ NMBITENERGY
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We Do Two Simple Things




TEXAS Customers

= 4 pts

Standard [EEIRIEETE

2 pts




Jump Start Bonuses

Double, Triple or Quadruple Your Investment in 45 Days or Less

2 O

JUMP START 1 JUMP START 2 JUMP START 3

$150 $/5 $/5
ATA 0 0
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The Path to Earning Your First $1,000
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* Based on referring Standard Customers



The Path to Earning Your First $1,000

JSB --
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* Based on referring Standard Customers



The Path to Earning Your First $1 000
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Customer Acquisition Bonuses

After earning your Jump Start Bonus, Ambit continues to pay you
bonuses on each additional personal Customer you refer.

@

You

T
$50 $75 $100

Per Personal Customer Per Personal Customer Per Personal Customer
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The Path to Earning Your First $1 000
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The Path to Earnmg Your First $1 000

JSB 1 Q ﬁ } :E$150 j
dSB-- i JSB 2 éﬁ E $75 ] kE$3OOJJ
¢ BETATANCON
You s 10X {3 [75) [s750)
Total
Referral Bonuses
*x F E locked at 15 Cust I % : “
ree cnergy uniockea a ustomers E$1,0$Oj

* Based on referring Standard Customers



Free Energy

Ambit takes the average energy cost of your 15 referred Customers,
and gives that back to you as a bill credit!

Avg. O
energy B Paid monthly

cost

$100

*Average Free Energy Credit

You

The higher your 15 Customer’s average, the higher your energy bill credit!






Team Builder Bonuses

Get rewarded for helping your personal Consultant earn their Jump Start Bonuses.

. [($150]) - E 100 ]
/! (Jump Start 1 \ |

Team Builder Bonus

G5)-—|[ $50 |

(Jump Start 2) Team Builder Bonus

You G75) | 50 |

(Jump Start 3) \ /
Team Builder Bonus




Team Builder Bonuses

Get rewarded for helping your personal Consultant earn their Jump Start Bonuses.

- [($150))

" (Jump Start 1)

(Jump Start 2)

(575 )

(Jump Start 3)
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Team Builder Bonus
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Team Builder Bonus
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Team Builder Bonus

When your personal
Consultant earns
Jump Starts 1, 2 & 3.

(

~

$200 |

.

J




Team Leadership Bonuses

As you promote and help your new Consultant achieve Jump Start Bonuses, your
leadership bonuses increase as they add on top of the previous level’s bonuses.

« ")

(8320 |

\. J




Team Leadership Bonuses

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

(659) - |($100 ) + [ $60 |

Team Builder Bonus Leadership Bonus

Q (s75) —— [ $50 ] + [ $50 ]

\ J . J
\ (Jump Start 2) Team Builder Bonus Leadership Bonus
r 2 e N
You |
G) $50 ]| +|[ 30
(Jump Start 3) \ J \. J

Team Builder Bonus Leadership Bonus



Team Leadership Bonuses

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

RC

Reglonal Consultant

You

Personal
Consultant

Jump Starts 1,2 & 3. \_

- [359) - [$100 )|+ $60 |
ump Stare \Team Builder Bonus) ) Leadership Bonus ’
s75) - |[ $50 J|+|[ $30 |
(Jump Start 2) Team Builder Bonusj ) Leadership Bonus ’
[E $75 ) ——|[ $50 ]+ $30
ume start 3 kTeclm Builder Bonus) ) Leadership Bonus ’
Whenyou’reanRC, [ o g A
cndrowrenone |[$200 ]| + |[ $120 |




Team Leadership Bonuses

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

Regional Consultant

Personal m
Consultant

You




Team Leadership Bonuses

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

/[($150)

/' (Jump Start 1)

Regional Consultant

Q ............ 375
\‘\\\ (Jump Start 2)

(575 )

(Jump Start 3)




Team Leadership Bonuses

Regional Consultant

/[($150)

/' (Jump Start 1)

(Jump Start 2)

(575 )

(Jump Start 3)

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

(- )

[ $60 |

. y
Leadership Bonus

(- )

 $30 |

. J
Leadership Bonus

(- )

 $30 |

. J
Leadership Bonus

When you’re an RC, and
anyone oh your team edrns
Jump Starts 1,2 & 3.

(- )

($120 |
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Team Leadership Bonuses

Get rewarded when a new Consultant in your organization earns their Jump Start Bonuses.

;[6159) [ $60 )

Regional Consultant Leadership Bonus

/III 4 ~\
Q ------------ Gy [$30 )
. y,
(Jump Start 2) Leadership Bonus

\ r N
Y
o G [ $30 |
J \ (Jump Start 3) \ J
$120 Leadership Bonus
: ; : r N

| J When you’re an RC, and
IS Lo T a i - - anyone on your team earns $1 2 o

Jump Starts 1,2 & 3.
. J




Customer Recurring Income

Earn monthly income on each personal Customer and every other Customer in your

organization up to six levels every time they pay their bill. The amount paid per
Customer varies based on plan type and the amount of energy used by the Customer.

You
I
»
Per month / Per Customer
kWh/Mo Band 1: 500-2500 Band 2: 2501-4000 Band 3: 4001+

Plan Type Basic Standard | Preferred Basic Standard | Preferred Basic Standard | Preferred

You $0.75 | $1.00 | $1.25 | $1.00 | $1.50 | $2.00 | $2.00 | $3.00 | $4.00
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X
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Per Standard Customers
Customer Per Consultant
Levels Consultants Customers Monthly
You — 20 $20

3

9

$9

9

27

$27

27

81

$81

81

2435

$243

Ul W INN =

2435

729

$729

1, 092 3,296 $3,296

2,187

$2,187

Chart provided uses Band 1 payout structure for standard Customers in Texas Markets, and is for demonstration purposes only.

THE EXAMPLE EARNINGS SHOWN HERE DO NOT REFLECT EARNINGS OF AN ACTUAL CONSULTANT. They illustrate potential earnings under Ambit’s CRI earning opportunity. Ambit makes
no guarantee of earnings, income, or business. Results are determined by Consultants’ individual efforts and by market trends. Earnings, if any, from the Ambit Compensation Plan require
dedication, diligence, and hard work selling to consumers and teaching others to do the same. Each Consultant’s results will depend on their own skills, abilities, and personal efforts. To

understand the typical earnings of Ambit Consultants, we urge you to visit goambit.com/disclaimer.



http://goambit.com/disclaimer
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Per Standard Customers
Customer Per Consultant
Levels Consultants Customers Monthly
You — 20 $20

3

15

$15

9

45

$45

27

135

$135

81

405

$405

Ul W INN =

2435

1,215

$1,215

1, 092 5,480 $5,480

3,645

$3,645

Chart provided uses Band 1 payout structure for standard Customers in Texas Markets, and is for demonstration purposes only.

THE EXAMPLE EARNINGS SHOWN HERE DO NOT REFLECT EARNINGS OF AN ACTUAL CONSULTANT. They illustrate potential earnings under Ambit’s CRI earning opportunity. Ambit makes
no guarantee of earnings, income, or business. Results are determined by Consultants’ individual efforts and by market trends. Earnings, if any, from the Ambit Compensation Plan require
dedication, diligence, and hard work selling to consumers and teaching others to do the same. Each Consultant’s results will depend on their own skills, abilities, and personal efforts. To

understand the typical earnings of Ambit Consultants, we urge you to visit goambit.com/disclaimer.
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Per Standard Customers
Customer Per Consultant
Levels Consultants Customers Monthly
You — 20 $20

3

21

$21

9

63

$63

27

189

$189

81

567

$567

Ul W INN =

2435

1,701

$1,701

1, 092 7,664 $7,664

5,103

$5,103

Chart provided uses Band 1 payout structure for standard Customers in Texas Markets, and is for demonstration purposes only.

THE EXAMPLE EARNINGS SHOWN HERE DO NOT REFLECT EARNINGS OF AN ACTUAL CONSULTANT. They illustrate potential earnings under Ambit’s CRI earning opportunity. Ambit makes
no guarantee of earnings, income, or business. Results are determined by Consultants’ individual efforts and by market trends. Earnings, if any, from the Ambit Compensation Plan require
dedication, diligence, and hard work selling to consumers and teaching others to do the same. Each Consultant’s results will depend on their own skills, abilities, and personal efforts. To

understand the typical earnings of Ambit Consultants, we urge you to visit goambit.com/disclaimer.
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The Power of Unlimited

Once you promote to RC and beyond, you will also earn a monthly bonus from $.50 to
$2.00 on each Customer based on your leadership level. This is paid to unlimited levels.

$.50 vrt0 $1.00 verto $1.50 urt0 $2.00

$.50
$.50
$.50
$.50







wWhy
Ambit Works

« Referring a service; no inventory required
« Necessity everyone uses

« Work on your own time

« Choose your earning path

« Committed team to help you
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